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PORTRAIT OF A MODERN RESEARCH SUPERVISOR IN UKRAINIAN EDUCATION SYSTEM:
A FRUCTIBUS ARBOREM AESTIMA'

The article deals with the portrait of a research supervisor. This image defines the researcher's achievements and the impact
of their work on the scientific community and society as a whole. An effective research supervisor is a leader capable of uniting
the scientific team to achieve common goals, demonstrating leadership qualities by initiating and supporting collaboration,
motivating the team to achieve high results, and guiding them through challenges.

Dedication to science and high standards of scientific integrity are crucial qualities. The supervisor's activities are direct-
ed towards creating innovative solutions and making a significant contribution to the chosen field, reflecting in both research
conduct and contributions to the scientific community's development. Communication skills are essential for effective team
management. The research supervisor must express ideas clearly, interact with colleagues, and transmit knowledge to other
members of the research group. Organizational abilities are a key element of successful leadership. The research supervisor
must efficiently allocate resources, set clear goals, and adhere to schedules for achieving results. A genuine research supervi-
sor is interested in the development of young researchers, creating conditions for their professional growth and sharing their
experience. An openness to innovations and novel ideas is crucial. Embracing change, implementing new methods, and technol-
ogies in research enhance the impact of the scientific community on the field's development. In an increasingly interdisciplinary
research world, a research supervisor facilitating collaboration between different knowledge domains expands the possibilities
for creating comprehensive solutions to scientific problems. In the contemporary scientific landscape, global collaboration is
becoming more relevant. A research supervisor should be able to collaborate with colleagues from other countries, establish
networks of cooperation, and broaden the horizons of their research. An important characteristic is the research supervisor's
openness to dialogue and idea exchange.
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According to the Bologna perspectives, research activity holds a leading position in the academic life of
education seekers [9, p. 74-75.]. The effectiveness of requirements for scientific and pedagogical thinking skills
is possible only with skillful management of research activities [5, p.131]. Let's consider the professional and
personal portrait of a research supervisor through the dissertation research of a future Ph.Ds who is not only a highly
competent expert in the field of knowledge but also plays numerous significant roles throughout the entire period
of professional training for future Ph.D. candidates, aiming to instill in them a readiness for academic integrity.
The regulatory requirements for the academic supervisor of higher education doctoral candidates are established
in accordance with the Law of Ukraine "On Higher Education" No. 1556-VII dated 01.07.2014; the Resolution
of the Cabinet of Ministers of Ukraine dated 30.12.2015 No. 1187 "On Approval of the Licensing Conditions for
Educational Activities of Educational Institutions"; the Procedure for the training of doctoral candidates in higher
education institutions (research institutions), approved by the resolution of the Cabinet of Ministers of Ukraine
dated 23.03.2016 No. 261; the Resolution of the Cabinet of Ministers of Ukraine dated March 6, 2019 No. 167 "On
conducting an experiment on awarding the degree of Doctor of Philosophy"; the Order of the Ministry of Education
and Science of Ukraine dated 06.11.2015 No. 1151 "On features of introducing the list of fields of knowledge and
specialties for which the training of higher education candidates is carried out," approved by the resolution of the
Cabinet of Ministers of Ukraine dated 29.11.2015 No. 266, and the regulations of higher education institutions.

Taking into account all the requirements for the academic supervisor outlined in these documents, it can be
noted that a research supervisor is a highly characterized figure of a professional who bears the responsibility for
leading a research group and directing its activities towards achieving scientific goals. However, these requirements
do not fully capture the profile of a modern academic supervisor and the specifics of their activities, including
the nuances of academic collaboration, perspectives, and interests. According to V. Proshkin [7], a competent
research supervisor, interested in qualitatively engaging students in research activities, introduces them to research
methodologies, provides organizational and moral support, and takes responsibility for the research conduct of
young researchers. Additionally, they impart their personal style, thought process, and approach to problem-solving,
instilling a sense of perspective for future research endeavors and addressing other aspects.

This image consists of a series of key characteristics and skills that define not only the scientific level of the
supervisor but also their ability to influence the development of science and the education of the new generation of
researchers.

1. High level of expertise: "A research supervisor is someone who guides a student's research activities and,
drawing upon their own experience, charts the course toward the set goals" [5, p.132]. The research mentor must
have profound, contemporary knowledge in their field, understanding both current trends and the historical and
future development of the chosen scientific domain. Their expertise involves accurately identifying promising
research directions and incorporating the latest advancements. A broad perspective on the field's history and future
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prospects is crucial, allowing the mentor to recognize the impact of past achievements and identify new paths for
development. It's important to note that the mentor's expertise goes beyond quantity, including active participation in
conferences, organizing events, and engaging in global dialogues with colleagues. True scientific leaders contribute
significantly to shaping the scientific community and advancing innovative ideas. Moreover, the best mentors
integrate various aspects of scientific work, promoting collaboration among different research directions. They
advocate for a collective approach, fostering diverse expertise to address complex scientific challenges.

2. Leadership Qualities: An effective research supervisor is not only a scholar but also a leader who can unite
a research team to achieve common goals and advance the field. Leadership qualities encompass several crucial
aspects that contribute to the successful management of a research project and the maximization of the team's
potential. According to H. Tsekhmistrenko, a research leader is an outstanding scholar who possesses the ability
to select creative young researchers and teach them the art of investigation, creating a creative, business-oriented,
and friendly environment within the team, encouraging independent thinking and initiative. [8, p. 34]. An effective
research supervisor initiates and supports collaboration within the team, fostering an environment for the exchange of
ideas to collectively address scientific challenges. They possess leadership qualities, motivating the team to achieve
high results by identifying and satisfying individual and collective needs. Leadership is demonstrated through
guiding the team through challenges, showing resilience, and adapting quickly to new conditions. In scientific
leadership, these qualities are crucial for the successful development of the research team and achieving significant
results. The supervisor creates a positive and stimulating environment where individuality is acknowledged, and
collective efforts are directed towards substantial goals.

3. Dedication to Science: Scientific activities include fundamental research, development of new technologies
and equipment, business incubators, scientific consulting, and the preparation of handbooks and monographs [4] It
becomes possible in higher education institutions through the dedication to science of the faculty staff. The research
supervisor plays a crucial role in creating innovative solutions and contributing significantly to the chosen field.
Their commitment to science is demonstrated through continuous engagement in high-quality research, acting as
a catalyst for innovative ideas and maintaining high ethical standards. In addition to individual achievements, they
actively contribute to the scientific community by creating opportunities for knowledge exchange and organizing
events. The research supervisor also focuses on fostering the development of the next generation of researchers
through guidance and mentorship, aiming to shape a robust scientific community that promotes overall progress.

4. Communication Skills: We agree with V. Proshkin that in the process of interacting with the academic
supervisor, research students acquire the terminology, style, and norms of behavior inherent in the academic
community. This contributes to their desire to expand their intellectual abilities [7]. In the field of scientific research,
clarity and effectiveness of communication play a crucial role. A research supervisor must be able to convey their
ideas, concepts, and conclusions in a way that can be easily understood by other members of the group. This is
important not only for internal communication within the team but also for the external presentation of research
results. Effective communication skills also contribute to creating a supportive work environment where each team
member can freely exchange ideas and express their thoughts. Clear and open communication reduces the likelihood
of misunderstandings and conflicts, fostering teamwork. Key aspects considered in defining the conditions for
effective communication by a research supervisor include emotional intelligence, tolerance, and reflection, a deep
understanding of the audience, choosing the optimal style of information delivery, and adherence to ethical norms.
The communication of a research supervisor is a crucial element that conveys the secrets of scientific creativity and
motivates the researcher to engage in scientific activities [5, p. 132].

5. Organizational skills: Organizational skills are a crucial element of successful scientific leadership. A research
supervisor with strong organizational abilities can efficiently manage the research process, allocate resources,
and ensure the achievement of defined goals within a set schedule. Organizational skills encompass various key
aspects, starting from the ability to plan effectively to making strategic decisions. A scientific leader must be capable
of clearly defining tasks, setting priorities in research, and coordinating the team's work effectively. One of the
important functions of a research supervisor, according to L. Lysak and V. Hryhoriyeva, is the successful planning
of consultation sessions aimed at supporting young researchers in writing scientific papers. When developing a plan
for consultation sessions, the scientist must perform a series of duties, including assisting in choosing a research
topic, developing a plan for scientific work, analyzing content, conclusions, and research results, determining stage-
by-stage deadlines, and monitoring the writing of papers. A typical characteristic of scientific supervision is that it is
an individual form of scientific and pedagogical activity aimed at developing practical skills and abilities in students
for planning, preparation, execution, formatting, and presentation of the results of scientific research [5, p. 132].
Efficient resource allocation, including time, budget, and technical capabilities, is vital for effective organizational
management in scientific research. The ability to plan and distribute resources ensures optimal utilization for
achieving scientific goals. Additionally, effective time management and setting realistic task deadlines are crucial
organizational skills, especially in the context of scientific projects with limited time frames. A proficient research
supervisor strategically plans research activities to meet task deadlines promptly.

6. Fostering the Development of Young Researchers: As noted by R.S. Peters, the success of a teacher-
mentor depends on the ability to envision the formation of a personality beyond specific teaching processes.
Peters distinguishes a teacher from a "teacher-educator," asserting that only the latter understands the connection
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between teaching and educating the student. "Teaching" becomes educative when its outcome is "a certain type of
transformation in the student's worldview," and the teacher, in the broadest sense, feels how their specific teaching
act is linked to the potential future of the student. [10]. A true research supervisor shows a profound interest in
the development of young researchers and recognizes the importance of nurturing a new generation of scholars.
Their commitment goes beyond conducting their own research; they actively contribute to creating conditions
for the professional growth of young scientists and collaborate, sharing their wealth of scientific experience
[6, p. 216-218]. Talented young individuals should receive education and inspiration from those at the forefront
of their fields; it is crucial for them to encounter problems that remain unresolved and learn to innovate and think
originally [11]. A genuine research supervisor fosters a passion for science among their students, creating an open
academic environment for free expression of ideas. They play a crucial role in supporting individual development
by helping students define goals and encouraging active participation in scientific events. By providing mentorship,
sharing practical experience, and facilitating publication opportunities, they contribute to the recognition and career
development of young researchers.

7. Innovation Capability: A significant aspect of scientific development is the continuity of experience and
knowledge, the unity of traditions, and innovation. [8, p. 34]. Innovation studies analyze, firstly, the essence
of innovations, their social nature, diversity, and role in modern society; secondly, the conditions, factors, and
mechanisms of innovation emergence, the regularities of their appearance and meeting the need for them, as well as
the impact of market, legal, administrative, and other mechanisms on the formation, functioning, and development of
innovations; thirdly, the processes of innovation implementation, factors accelerating or hindering them, diffusion,
testing, and implementation of innovations [3, p.264]. The research supervisor, open to innovation, plays a vital
role in driving progress in their field. Their flexibility and adaptability to new methods and technologies create an
environment for the scientific community's development and impact. Embracing innovation contributes to dynamic
scientific surroundings, fostering creativity and addressing complex challenges. This approach positively influences
the scientific community's contribution to the field by discovering new opportunities. Moreover, it inspires creativity
and self-expression within the scientific team, expanding knowledge boundaries and addressing relevant issues.

8. Interdisciplinary Capability: In the modern scientific world, where complex and interdisciplinary challenges
arise, the role of a research supervisor facilitating collaboration between different fields of knowledge becomes
increasingly crucial. Interdisciplinary approach is key to shaping and advancing innovations as a distinct scientific
domain. [3, p. 269]. Interdisciplinarity in research aims to unite various scientific disciplines to achieve comprehensive
solutions to scientific problems. V. Dokuchayeva emphasizes that issues related to the creation, exploration, and
implementation of the new, which is an important aspect of pedagogical theory and practice, actually represent
a challenge of interdisciplinary knowledge that is currently in the development stage [1, p. 60—61]. A research
supervisor promoting interdisciplinary development fosters a unified approach to solving complex problems by
integrating knowledge from diverse fields. Collaboration between scientific disciplines can lead to innovative
solutions for major challenges, and it provides students with opportunities to develop a broad range of competencies
through diverse approaches in their research.

9. Ability for Global Collaboration: In the contemporary scientific world, oriented toward global cooperation,
the ability of a research supervisor to effectively collaborate with colleagues from other countries is a crucial
aspect. Global collaboration is becoming increasingly relevant due to the growing complexity and global nature of
modern scientific challenges. "Active international involvement plays a significant role in optimizing the integration
processes of a modern university" [2, p. 102]. A research supervisor skilled in global collaboration can form networks
with colleagues worldwide, fostering collaborative solutions to scientific problems. This facilitates the exchange
of ideas, knowledge, and experience, promoting rapid development in the scientific field. Global collaboration
enables access to diverse perspectives, methodologies, and approaches, leading to a comprehensive understanding
of scientific issues. It opens doors for international project participation, grant acquisition, and elevated status in
the global scientific community. This high level of collaboration contributes to the emergence of global scientific
leaders and advancements in contemporary scientific directions. Involvement in international feedback, knowledge
exchange, and resource-sharing enhances the research supervisor's competitiveness and reputation globally.
International collaboration contributes to the dissemination of advanced practices from universities in developed
countries. This provides an opportunity to assess and identify the potential for enhancing the effectiveness of a
specific educational institution and adapting positive experiences into practical application. Such an approach will
contribute to increasing the competitiveness of the university at the national level [2, p. 107].

10. Openness to dialogue and the exchange of ideas: Communication skills are a crucial aspect of collaborating
with other scholars, colleagues, and across different scientific disciplines. A research supervisor should possess
the ability to effectively present their research at conferences, interact with representatives from other research
groups, and establish partnerships for joint implementation of scientific projects. As a mentor to young researchers/
future Ph.D., a research supervisor needs to pay attention to developing the culture of oral scientific expression
among learners, taking into account key communicative characteristics such as content, accuracy, clarity, elegance,
accessibility, precision, logic, consistency, richness, and others. [5, p. 132]. A successful research supervisor possesses
effective communication skills, including the ability to express and listen to ideas. They foster open dialogue within
the team, encouraging the exchange of information and diverse perspectives. This creates a conducive environment
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for idea development and initiative, stimulating innovative approaches to scientific problem-solving. The open
communication culture established by the supervisor promotes trust and a sense of importance among team members,
contributing to adaptive management strategies in the ever-changing scientific landscape.
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Kyszomenko A. O. Ilopmpem cyuachozo Hayko8ozo KepiHuka y cucmemi oceimu Ykpainu: a fructibus arborem
aestima

Cmamms npucesvena nopmpenty Haykogoeo KepigHuka. Lleii 06pas eusnavac 00CsAeHeH s 64eHO20 Md NG 11020 pobomu
HA HAYKOBY cniibHomy i cycninbemeo 6 yinomy. Egexmusnuii Haykosuii kepisHuk — ye nioep, 30amuuii 00'€OHy8amu HayKosuii
KONEKMUB 0151 00CASHEHHs CRIIbHUX Yiel, NPOoaeAloU Ni0epcbKi AKOCH, iHIYilo0uu ma niompumyiouu Cnisnpayio, Momuey-
104U KOMAHOY 00 OOCSZHEHHsL BUCOKUX pe3yiibmantie ma eeoyuu ii uepes mpyonowli. Biooanicme nayyi ma eucoxi cmanoapmu
HAYK0BOI 000pouecHOC € KIHU08UMU AKOCMAMU. [iATbHICIb HAYKOB02O KEePIBHUKA CNPAMOBAHA HA CIMEOPEHHS IHHOBAYIIHUX
PpiuleHb Ma BHeCeHHs 3HAUY U020 BHECKY V BUOPAHY 2aTlY3b, U0 8I00OPANCAEMbCA AK Y NPOBLOEHHI HAYKOBUX 00CHIONCEHb, MAK
I Y CRpUsIHKI PO3GUMKY HAYKOB0T cninbHomu. KomyHnikamueni HaguuKu Maromo 6adiciuge 3HaueHHs Os e(heKmueHo2o yYnpaeiin-
Hsl HAYKOBUM Koslekmugom. Haykosuil kepieHux nogunen wimxo Ucioeniosanmi coi ioei, 63acMooisimu 3 Koieeamu ma nepeoasa-
MU 3HAHHSA THUWUM YleHaM HayKoeoi epynu. Opeanizayitini 30i6Hocmi — KII0408Ull enemenm yCcniuno2o Kepienuymsa. Haykoeui
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KEPIGHUK NOGUHEH eqpeKmUsHO po3nodLIsimu pecypcu, 6CMAaHO8II0S8AMY YIMKI YLl ma 00Ompumysamucs epagixie 0is O0CASHEeH-
Ha pesynomamis. CRpasoicHill HAYKOBUL KePIGHUK 3aYiKAGIeHULl Y PO3BUMKY HAYKO80I MO00i. Bin susenac inmepec 00 6uxo-
BAHHS HOB020 NOKONIHHA OOCTIOHUKIB, CIMBOPIOE YMOBU 015 IXHbO2O NPOECiliHO20 3POCMAHHA MA OLIUMbCS C80iM DOC8I0OM.
Bioxkpumicmw 0o innosayiti ma HOBAMOPCHLKUX 10ell € 8adiCIUB0I0. 30amHiCmb nPUUMamu 3MiHU, BNPOBAICYBAMU HOBI Menoou
ma mexHonocii 6 00CHIONCeH . 00360IA€ 30UILUUMU BNIUE HAYKOBO20 KOLEKMUBY HA PO36UMOK 2anysi. Y ceimi eéce Oinbui
3POCMAE 3HAYEHHS MINCOUCYUNTTHAPHUX O00CHiOicenb. Haykoguil kepigHuK, sKull cnpuse cnienpayi Mijc pI3HUMU 2any3samu
3HAHb, POZULUPIOE MONCIUBOCTE Ol CHIBOPEHHS KOMNIEKCHUX PileHb HayKoguX npoonem. Y cyuacHomy Haykogomy cepedosuiyi
2nobanvHa cnisnpaysa cmae ece oiibuie akmyanvhoro. Haykosuil KepieHUK NOSBUHeH 6Mimu CRIBNpayo8amu 3 Koie2amu 3 iHUUxX
Kpain ma po3uupiogamu 20pu30Hmu c80ix 00Cuiodcersb. Bajcausoio xapakmepucmukoio € 6iOKpumicnms HayKko8020 KepieHuKa
00 dianozy ma 0OMiny Oymkamu. 30amHuicms 6paxosysamu pisHi MoKy 30py ma CRpUsSmu iOKpUMomy 002080peHHIO Cnpuse
MBOPUOMY PO3BUMKY HAYKOBO20 KOLEKMUBY).

Kntouosi cnosa: nayrkosuii kepieHux, 0okmop Qintocoii, docuioxcenns, suwa 0ceima, HABUYKY, HACMABHUK, HAVKOBULL
nepcoman.
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TEOPETHUYHI 3ACAJIU NNIITOTOBKU MAMBY THIX ®AXIBIIB ATPAPHOI'O ITPO®LITIO
J1O MPO®ECIAHOI IHHHOMOBHOI KOMYHIKAIIIi

YV naw uac, xonu enobanizayia eusHauae ymosu KOHKYpeHyii Ha puUHKY npayi, 80100iHHA THOZEMHUMU MOBAMU BUZHAEMb-
€Sl KIIOYOBUM KOMHOHEHMOM YCnixy. Ananiz cmamny npoonemu HAGUAHHS [HO3EMHUX MO8 ceped CIYOeHMIs a2papHUux GUujix
HABUAILHUX 3aK1A0I8 NIOKPECaU8 HeOOXIOHICIb CUCTEMHO20 NIOX00Y 00 MEeOPeMUYHUX OCHO8 NIO20MOBKU 00 NPOPECIliHO Opi-
EHMOBAHOT IHUWOMOBHOI KOMYHIKaYii 0151 MauOymHix ¢ghaxisyie azpaprozo npodino.

Hawe docnioxcenns cnpamosane Ha aHaniz Memooie nio20mosku cmyoeHmie 00 iHUOMOBHO20 CNIIKY8AHHA Y MAUOYMHIl
npoghecitiniti AisLbHOCHI, 3 POKYCOM HA PO3GUMKY KOMYHIKAMUBHUX MA NPOGECIIHUX HABUUOK, U0 CIMAHOBISMb K Npode-
CIUIHY, MAK i MOGHY KOMNEMEHYII0 YUACHUKIE Npopecilino OpieHMOoBanoi THUIOMOBHOI KoMyHIKayil. OcmaHHs Mmpakmyemscs
WUPOKO, K MIHCMOBHULL OIAI02 32aNI0M, A MAKOXC 8IOHOCHO 00 chepu npogecilinoi JifnbHOCH, Y AKil 8OHA 30ilICHIOEMbCAL.

Cepeo ¢ynoamenmanvrux acnexmie cmammi — po32ia0 CYMHOCMI THUOMOBHOI KOMYHIKaYii AK MidcM08HO20 0ianocy
3aeanom ma 6 Koumexkcmi cghepu npogeciunoi disnoHocmi. Basicausicmv 6MiHHS eeKmusHo CRiikysamucs 6 IHUOMOBHOMY
cepedosuwyi ma yMiHHA A0anmy68amucs, 00 HOGUX YMO8 POOOMU GUSHAUAIOMb THUOMOBHY KOMYHIKAYIIO K KII0UOBUll eleMeHm
nio2omosKu Matbymuix ghaxisyis.

Onumysanua cnmyoenmis, aKe Mu npogenu, niomeepouio, Wo pecnoHOeHmu yCei0OMII0I0Nb 8ANHCIUBICINL THULOMOBHOT KOMY-
Hikayii ons ixuvol npogheciiinoi kap epu. I[Ilpome KonKpemmui 6i0N0GI0i MaKoNC GUCSIMIUIU MPYOHOWIL, 3 AKUMU CHYOeHMU
3yCmpiuarmscs 6 npoyeci npoQeciino opieHMo8anol iHWOMO6HOT KoMyHiKayil. L]i mpyonowi exnouaoms 6 cebe He MinbKu
MeXHIYHI ACNeKmu MOBIIeHHs, dJie U NCUXONO0IUHI, N08eOTHKOBI, OpeaHi3ayitini ma KyIbmypHi.

Hawa poboma cnpsamosana na 8usgienHs He0ONiKi8 Ma MOXCIUBocmell y nio2omosyi cmyoenmis 00 eqheKmugHoi iHuoMmos-
HOI KoMyHiKayii 6 npogpecitinomy cepedosuwyi. Mu npaznemo pospodbumu pekomenoayii ujo0o OnMUMAIbHUX Neda2o2iuHux nio-
X00i8 ma Memooig, sIKi MOXCYNb OYMu NPOBAONCEH] 8 HAGUANbHUL NPOYeC OJis NONINUIEHHS. Ni020MOBKY MAlOYmMHIX paxieyie
a2papHoo cekmopa 00 8UCOKOSAKICHOT nPpogheciliHol IHUOMOBHOT KOMYHIKAYT.

Kntouoei cnosa: inwiomosna komyHikayisa, manbymui axisyi azpapnozo npoginio, HemMoeHa cneyidaibHicmy, aepapHull
3aK1a0 euwoi ocsimu, npopecitino-0inose CRIIKY8anHs, NPOPECiliHa ma MOGHA KOMNEMEHYIL.

B yMoBax akTMBHUX iHTerpauiifHUX MPOILECIB, 1[0 PO3TOPTAIOTHCSA B YKpaiHi Ta CBiTi, BUHUKAE€ HEOOX1AHICTDH
mIMOOKOTO aHaJIi3y Ta BUPILICHHs MPo0JieM, OB’ 3aHUX 31 3MiHAMHM B €KOHOMIYHiH, colliayibHiii Ta OCBITHIH cde-
pax kpainu. OHI€I0 3 KIIOYOBUX CKIIAJ0BUX L[LOTO MPOLIECY € PO3LIMPEHHS CYYacCHOTO PUHKY Mpalli, 10 BU3HAYAE
HOBI BUMOTH 710 KBasi(ikarii paxisiis. CydacHi poOOTOIABII BUABJISIFOTH 3aI[IKaBJICHICTh Y BUCOKOKBATI(hiKOBAHUX
MpaIiBHUKAX, 3IaTHAX e(DEKTUBHO B3aEMOJIIATH 3 Oi3HEC-TAPTHEPAMH, BOJIOIIFOYH IHO3EMHIMH MOBaMH Ha BIJIIO-
BiJIHOMY piBHI.

Le#t dakt mopomkye HEOOXiAHICTh ajanTallii 3aKiIajiB BHIOI OCBITH, 30KpeMa arpapHHX, 10 HOBHUX BHUMOT
PUHKY TIpaii, siKi nepemdadaroTh (GopMyBaHHS y MalOyTHIX arpapiiB iHIIOMOBHOI MPOQECiitHOT KOMIIETEHTHO-
cTi. OcobnuBy BaromicTe HaOyBae MUTAHHS TOTOBHOCTI MalOyTHIX (haxiBIliB, 30KpeMa THX, SIKi MPalIOBaTUMYTh
B arpapHiit cdepi, 10 mpodeciiHOro CHiNKyBaHHS IHO3EMHOIO MOBOIO.

3 ypaxyBaHHSIM BHUIL€3a3HAYCHUX BUKJIUKIB, IHIIOMOBHA MiATOTOBKA B arpapHUX 3aKJaaxX BUIIOI OCBITH MOTpe-
Oye CHCTEMHOT0 KOpUTYBaHHsI 3MiCTy Ta (hopM oprasizauii OCBITHbOTO mporecy. JloMiHyBaHHS TpaauLliiHIX METO-
JIiB TATOTOBKH Ta BOJIHOYAC YCBIJIOMJICHHS HEOOX1THOCTI iIHHOBAIlill BU3HAYA€ HEOOX1THICTh IMOJIAIBIINX HAYKOBUX
JOCIIDKEHb TCOPETUYHHX 3acal IMiArTOTOBKA MaiiOyTHIX (paxiBIIiB arpapHOro mpodiiro 10 mpodeciiHoi iHIIOMOB-
HOT KOMYHIKaIlii.
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