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INNOVATIONS IN CURRICULUM

The article notes that since schools exist, planned innovations or reforms are used as a tool to destroy traditional school
experiences and, thus, are designed to adapt to changing living conditions. Curriculum perspectives for the implementation of
planned innovations are the best example. These implementation measures are not always successful, they are the usual coun-
terbalance to the experiments in this area. Experience shows that if reforms provide a chance, many components will appear
objectively. For example, defining only new materials or curricula is insufficient. Other methodologies, other organizational
aspects and didactic key ideas should also be included.

1t is noted that other aspects of this process are how to clarify and formulate the objectives of the curriculum, reflect the
advantages and prerequisites and describe it from the perspective of teachers. In this regard, the content and practical design of
the curriculum greatly helps teachers to accelerate students' understanding of specific instructions and examples and eliminate
their anxiety.

Innovation is most effective and achievable when involved in the process of developing thinking and personal influence with
participation. Various activities, including intermediate sessions, school conferences, online surveys, should be strengthened
and shared during general development. The purpose of these activities is to train teachers in overcoming the effect of primacy,
providing them with the necessary information about the current state of development and integrating them into the process of
general educational development.

1t is also noted that an equally balanced system of training can interfere with the positive effects of external factors and the
solution of intra-organizational problems. Weakening change processes lead to dissatisfaction with the school students’ learn-
ing, and certain situations or events are no longer considered tolerable or helpful. These mental states or their consequences
(for example, failure of students, lack of education, parental care) can lead to changes in the educational process.

Dynamic development should be so intense that other teachers should be involved in the innovative learning process, as
they can innovate in their personal experience. At the same time, the school administration must support proactive staff on a
mandatory basis.

Finally, there are some difficulties that arise as a result of the didactic thinking of teachers, while self-justified habits are influ-
enced and strongly influenced, and gradually change. In view of all this, it can be concluded that innovations are assigned to long-
term time horizons, developed with long-term tolerance, considerable support, inspiration and examples of new didactic thinking.
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(cmammio nooano Mmoo opuzinaiuy)

Since the existence of schools, planned innovations or reforms are used as a tool for breaking the school experi-
ence, and are thus intended to take into account changing living conditions. Curriculum plans for implementation
of planned innovation are the best example. These implementation measures are not always successful, they are
just the balance of experiences in this area. Fyla has shown that if reforms are given a chance, many things need to
emerge together. For example, if only new materials or curricula are assigned, this is not enough. Other methodolo-
gies, other organizational dimensions, and didactic key ideas should be included in this. Actually, innovation takes
place in a very long way. However, when viewed by the body, the mix of scientific intelligence and the content of
specific curriculum content is a long process.

Mine goal article. To consider some of the positive details of innovative curricula most widely used in the edu-
cational process in the modern period. Show that to use the curriculum successfully, you need not only the smallest
details, but also an underscore of the main goal and wide areas of coverage of the topic.

Earlier in the early 1990s, some of the lesson plans were out of date.

“In addition to organizational development, the lesson is the true cause of education, upbringing and education,
yet the goal is to further improve the school’s development, namely the rise of school achievements and qualities”
(Schrats 1995, 269).

Previous studies have already revealed that innovations in the lesson plan are conditional on lessons.

It has become clear that the innovations in the school's daily life can never be a major coup because the existing
norms and practices are endangered and this leads to a harsh criticism of what has been so far. In any case, the con-
tent of the clear edged innovation should be known, and it can separate only one part responsible for it. Most school
pedagogical reforms are very ideal and innovation that promotes optimal projects frustrate teachers and therefore
have a terrifying and motivating impact.

Another aspect is how to clarify and formulate the curriculum objectives, reflect the benefits and background,
and describe it in terms of teachers. This is a very positive impact when it comes to lightening and freezing for teach-
ers. In this regard, the content and practical layout of the curriculum are very helpful in accelerating the meaning of
specific guidelines and examples and eliminating fear. Also, limitation of one-on-one requirements may, on the one
hand, eliminate suggestions and suggestions on the one hand and, on the other hand, eliminate misunderstandings
and uncertainties.

However, the curriculum should clarify for its own formation: Guidance lines and curricula are most appropriate
at the time, not just the smallest dimensions for it, but also the main objectives and broad areas of the theme that are
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clearly outlined. Not only the abundance of material but also the pressure on the instructor is restricted to them, and
the feeling of confidence in their work is usually limited, and in general they should be given the opportunity and
conditions to go to their own creative and relevant pupils.

Innovations are the most effective and achievable when the understanding of the development process and the
personal impact of participation are involved. Various activities, including sessions, point-of-view, intra-school
conferences and improvements, internet surveys should be intensified and exchanged during common development.
The purpose of these events is to educate teachers in the first time of the renewal period, to provide information
about the current state of development and integrate them into the development process.

If the relevant subjects are “transported” and, to be more apparent, there is more chance of renewal in daily
school life.

If he believes that teachers are taken seriously and confidence grows, then the subject is replaced by both, and
both conditions make it easier for adopting pedagogical and other innovations and finally identifying them. Innova-
tive projects in the curriculum remain unclear and incomprehensible unless they are professionally crafted, codified,
or operated. They are also featured in a specially-expanded work project. Here you also need to refer to the impulses
referring to the subjects, and then show the next development path, which is important step by step. At the same
time, pedagogical innovation requires a time-lapse of chance; Heinz has distinguished a few moments: the most
difficult moments of innovation and the favorable moments of adopting new pedagogical ideas, such as the fact that
schools are already thinking about their respective directions.

Holtappels speaks of the “paradigm that refers to the weight” in relation to the “correct time” change.

An equally weighted system of a school can interfere with external factors and internal organizational problems.
Crashing for change results in dissatisfaction with the work of school members, and certain situations or events
are no longer considered as tolerable or useful. These mental states or their impacts (eg, students’ failure, stupidity,
depressed parental support) can lead to a change in demand, which can lead to “equal weight (ie the quality of the
school that has agreed). From the overlapping analysis of factors that hinder the innovation process, we can talk
about the development of a new direction in the re-creation of weight” (Holtappels 1995, p. 38).

School structure and innovations

Innovations are a crucial step to encourage, advance, and support accelerated innovation. The pedagogical-orga-
nizational, self-renewal capabilities of any school, especially the teaching staff, depend on the innovation potential,
the development of school-based identity, and above all, the pedagogical management of the school leadership.

School administration

One of the important signs of ordinary understanding of organizations is the independence of personality and the
relevance of the instructions in the bureaucracy model. Here, service tips lead to succession of innovations; school
change is implemented by managing the application, for example: a new key line for a subject. The efficiency of the
innovations implemented is justified in rational-practice strategies, hence the reasons for innovation are intelligent
and forward-looking.

Management and Rational-Practice Strategies have certain limitations in school innovation, and often they need
to be settled by dividing innovations into their own values, motives, and skills, skills, abilities and spatial areas. If
school leadership plays a decisive, impetuous role at this time, innovations have only one chance at school. One
of these is the fact that innovations are concentrated in psychological support, with confidence and sincerity of
teachers by the encouragement, admonition and respect of the school leadership. On the other hand, it is important
to understand that managers, as well as ideas, impulses, and also accelerate the development of the demand, should
pay attention to the development of these innovations through the board. It is of paramount importance to adopt and
develop the collective powers and their acceptance by the colleagues and their own personal experiences. Dynamic
development at this time should be so intense that other teachers should also involve themselves in attending,
because they can innovate in their personal experience. At the same time, there is a commitment to the school
administration to support the recruiting and recruiting staff who are looking for new initiatives.

The most consistent goal of management is to create a comprehensive learning culture at school. This allows the
instructors to make new experiments, to live up to the new perspectives in the lesson, to get acquainted with alternative
methods, and thus achieve consistent and best understanding of innovation. Nevertheless, the establishment of
a complex school-based infrastructure for co-operation and communication is a prerequisite, which accelerates
problem-solving. Not just the way of co-operation and learning of the culture of learning, it is often necessary
to lay the foundations of information in many cases. The so-called conditions are based on the development of
general positive innovation climate by the school and its leadership (school-based mobilization, communication and
co-operation), and the spread of innovations in school is largely dependent on school morale, norms and culture in
the board, and spirit of the organization. If you are talking about “Errors in the culture”, tolerance in the board plays
a crucial role and allows them to talk about personal problems without damaging their authority.

Parents

Finally, in this acquired innovation process, parents also have their own share. Only then can it be that if parents and
children under the supervision of the school are informed about innovation, they should go forward with frequent work
with their parents. The main purpose of all of these activities is that you need to better communicate school work to
parents, to facilitate a pedagogical dialogue, and to strengthen the impact of parental involvement in their school work.
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Innovations and teachers

The curriculum depends on the role that teachers in the learning process play in the overall implementation pro-
cess. The new pedagogical lesson is being developed by newer skills development and new experiences in the learn-
ing process of time intensity. The goal here is to alter the placement of examples of substantive operations that have
been practiced so far. Traditional training for changes often has problems. To make the innovations more effective
in the school life, it is essential that teachers have sufficient time to study, such as training and testing in everyday
practice, and that will give them a sense of freshness. If these factors are taken into consideration, it is advisable to
spread the experience to teachers. If all this happens with the help of colleagues, it is very important because the
information obtained by the board is as important as communication in the same situation.

Conclusions. Even if the aforementioned favorable conditions are met, the condition of innovations in general
is not so easy in such schools. Heinh said: There are many progressive, but some of the weakening effects of stable
development. For example, such innovative developments are under pressure, and maybe even an inattention causes
mistakes. If closer parts of the school system are increasingly important, traditional basic pedagogical ideas are impor-
tant. Cuttings in the source of the assistive means also slow down the development and limit motivation. Finally, there
are some difficulties that arise as a result of the didactic thinking of teachers, while self-justifiable habits are exposed
and strongly influenced and gradually change. In view of all this, it can be concluded that innovations are assigned to
long-term time horizons, being developed with long-term tolerance, considerable support and tolerance, inspiration
and examples of new didactic thinking. These conditions are now being channeled to the development of a positive
climate of innovation by the school and its leadership, and the spread of innovations in school is largely dependent on
the school morale, the norms and culture of the board, and the spirit of the organization.
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Amacxkiwiee Envein Mwoapiz oznu. Innosauii 6 naguanvhiii npozpami.

Hazonowyemocs, wo ockinbku wkonu icHyloms, 3an1anosani inHoeayii abo pedpopmu BUKOPUCTOBYIOMbCS K IHCIPYMEHM
0715 PYUHYBAHHA MPAOUYILIHO20 WKIIBHO20 00CBI0Y i, MAKUM YUHOM, NPUHAYeHT Oid A0anmayii 6 MIHIUBUX YMOBAX HCUMMISL
Ilepcnexmueu HasyanvHux NAaHi6 0N peanizayii 3an1aHo08anux iHHo8ayil € Hauxpawum npuxiadom. Lli 3axoou 3 peanizayii
He 3a8coU YCNiuHi, 6OHU € 36UMAIIHOI0 NPOMUBA20I0 Q0CHioie y yitl eanysi. J{oceio nokasye, wo axkujo pepopmam Haoamu
wanc, mo bazamo CKAAO0BUX KOMNOHEHMIE 3 A6IsMbCs 00 ckmusHo. Hanpuknao, eusnauenns minbku HOBUX mamepianie abo
HABUANbHUX NIaHi8 € Hedocmamuim. CroOu Maoms 6ymu KAHUeH] MAKOX4C THWE Memo0on02ii, iHWi opeani3ayiiHi achekmu ma
Oudaxmuuni Knovosi ioei.

3aznauaemocs, wo inwti acnekmu 8 YboMy npoyeci noIsAeamy 8 ymMouHeHHi ma opmynoeanti yiiell Ha84aIbHoI npocpami,
8I0M6BOpPeHHI nepegaz i nepedymos, a Maxoxic onuci 3 no3uyii guumenie. Y 36 43Ky i3 yum 3micm i npakmuyne oQopmieHHs
HABUANLHO20 NAGHY 0ydce 00NOMA2AE GUUMENIM NPUCKOPUMU OCMUCTEHHS YUHAMU KOHKDEMHUX 6KA3I60K i Npuxiadis ma
VCYHYMU iX MPUBOUCHICTb.

Innosayii € Haubinbw epeKmusHUMU 1 OOCSIHCHUMU, KOTU YYHI 3ANYYEeHI 6 npoyec po3pobneHHs: po3yMinHs. Pizui eudu
OIALHOCMI, Y MOMY YUCTT NPOMIJICHT Cecii, BHYMPIUHbOWKINbHI KOHpepenyil, inmepHem-onumysants, NOGUHHI OYmMu nOCUIeHi
ma npogooOUMUCs, 8 X00i 3a2aNbHO20 Po3gUMKY. Memoto yux 3ax00i6 € HABUAHHS GUUMENi8 NOOONAHHS eeKny nepeuHHOCHI,
Haoauus im HeoOXiOHOT inghopmayii npo nomouHul cman po3eUmKy ma iHmezpayis ix y npoyec 3a2aibH020 0CGIMHbLO2O
DPO36UMKY.

Tax camo 3a3HauUAEMbCA, WO OOHAKOBOIO MIPOIO 30ANAHCOBAHA CUCMEMA HAGUAHHS MOJICe 3A6AdCAMU NO3UMUSHUM
BNIUBAM 308HIWHIX (hakmopie i eupiuteHHI0 HymMpiuHboopeanizayiinux npoonem. Ociabnenus npoyecie 3MIHU NPU3B0OUNIL
00 He3a00801eHOCMI HABYAHHAM VUHI6 WKOU, | neaHi cumyayii abo nodii biibuie He 66aCaAOMbC MEPRUMUMU ADO KOPUCHUMU.
Li ncuxiuni cmanu abo ix HACHOKY (HANPUKIAO, HEBOAHA YUHIE, HEHAGUEHUX, OAMBKIBCLKA ONIKA) MOJXNCYNb NPUBECMU 00 3MIHU
0C8IMHbLO20 Npoyecy.

Junamivnuti po3eumox mae 6ymu HACMITbKYU IHMEHCUBHUM, WO U [HWI 6yumeni Maiomos Oymu 3anyueni 6 iHHOBAYIIIHUL
npoyec HA8UaHHs, 60 BOHU MOICYMb 8600UMU HOBOBBEOEHHS 8 CGill ocobucmull 0oc8io. Boonouac aominicmpayia wxoau mae
Haodasamu niOMPUMKY iHIYiamueHOMY NePCOHAY 8 0008 SI3K080MY NOPSIOKY.

3pewmoro, € Oesxi mpyoHow, AKi GUHUKAIOMb Y pe3yibmami OUOAKMUYHO20 MUCTEHHS 6uUmenis, y Mol Hac sK
Camosunpagoani 36uyKy Ni00ArMbCs CULLHOMY BNIUSY | NOCMYN080 3MIHIIOMbCA. 368axcaioyu HA 6ce ye, MOJCHA 3poOumu
BUCHOBOK, WO [HHOBAYIT NPUCBOIOIOMBCS 00820CHPOKOBUM YACOBUM 20PUSOHINAM, AKI PO3POOIAIOMBCA 3 00820CHIPOKOBOIO
MePRUMICHIIO, 3HAYHOI RIOMPUMKOIO, HAMXHEHHAM | NPUKIAOAMU HOB020 OUOAKMUYHO20 MUCTEHHS.

Kntouogi cnosa: innosayis, wkona, HagUAnbHUL 3aKAA0, HAGYANLHUL NAAH, GYUMEN, IHHOBAYIIIHI NPOEKMU.

Amaxuwues Inveun Mrwoobapus oznvl. Hunosayuu ¢ yueonoii npozpamme.

Ommeuaemcs, 4mo NOCKOTLKY WKOTbL CYWeCmeyIom, 3anIaHuposantble UHHOBAYUY UL Peopmbl UCIOTL3VIOMCA 8 Kaye-
cmee uHCMpPyMeHma Oia paspyuweHus: mpaouyuoHHO20 WKONbHO20 ONbIMA U, MAKUM 0OPA30M, NpeoHasHauenvl 0 adanmayuu
8 MEHAIOWUXCA YCR08UAX dcusHu. Ilepcnekmugel yueOHbIX NAAHO8 OJsl pearu3ayuy 3aniaHUpOBaAHHbIX UHHOBAYUIL AGTAIOMCA
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JYHUUM NPUMEPOM. MU Mepbl N0 Peanu3ayuu He 6ce20d YCnewtbsl, OHU AGNAIOMCS 0ObIYHBIM HPOMUBOBECOM ONBIMOE 8 IMOU
obnacmu. Onvim noKazvigaem, Ymo eciiu peghopmam npedoCcnasumy WAKC, Mo MHO2Ue COCMAGIAIWUe KOMIOHEHMb NOAGAMCSL
obvexmugHo. Hanpumep, onpedenenue monvko HOBbIX MAmMepuanos unu yuebuvix nianos asisemcs Heoocmamounvim. Ciooa
O0NHCHBL ObIMb BKAIOUEHBL MAKNHCe Opyeue Memooono2uy, opyaue OpeaHu3ayuOHHble dCneKkmsl U OUOAKmuYecKue Kiodegble
uoeu.

Ommeuaemcs, umo opyeue acnekmul 8 INOM NPOYecce 3aKTUAIONCA 8 MOM, KAK YWOYHUMb U CHOPMYTUPOBamy yenu yyueo-
HOU NPOSPAMMbl, OMPA3UNTL NPEUMYUecmsd u nPeONnOCHIIKY U ONUCAMb ee ¢ No3uyuu yuumeneti. B ceasu ¢ smum codepocanue
U npaxmuyeckoe oopmaenue yuebHo20 NIAHA OYeHb NOMO2AIOM YYUMETaM YCKOPUMb OCMbICACHUS YUAWUMCA KOHKPENHbIX
VKA3AHUIL U NPUMEPOB U YCMPAHUMD UX TPEBOHCHOCTD.

Hnnosayuu sersiomes Haubonee dhGexmusHbiMU U OOCMUICUMBLMU, KO20a yuaujuecs 806jle4eHbl 8 npoyecc paspadom-
Ku ocmbvicieHus. Pasnuunvle 6udbl 0eamerbHOCmu, 8 MOM HUCie NPOMEXCYMOUYHble Ceccull, BHYMPUUIKOTbHbIe KOH(DepeHyul,
UHMEPHEM-ONPOCHL, QOIHCHBI ObIMb YCUTEHb U NPOBOOUMBCA 8 X00e 0bwezo passumus. Lenvio amux meponpusmuii aeisem-
csi 0byuenue yuumeinetl npeoooieHuio dQpexma nepeutHocmu, npedocmasieHue UM HeobXo0uMol UHPOPMayuu 0 meKyuem
COCMOSHUYU PA3GUMUSL U UHMeZPAYUs UX 8 NPOYecc 00e20 06paz08amenbHO20 PA3EUMUS.

Taxoice ommeuaemes, Ymo 6 pasHoll Cmenexy COANAHCUPOBAHHAS CUCTNEMA 0OYYEHUS MOXCEM Meuamy NONOMCUMETbHBIM
8030€liCMBUAM BHEUWIHUX PAKMOPO8 U PEUEeHUI0 BHYMPUOP2AHU3AYUOHHLIX npooiem. Ociabnenue npoyeccos usMeHeHus npu-
800UmM K HEYO0671eMBOPEHHOCY Y4eboll YUeHUKO8 WIKOTbL, U Onpedenentble CUnyayuu uiu cobvimus 60blle He CuUmalmcs
MePRUMbLMU U NOTE3HbIMU. DMU NCUXUYECKUEe COCMOAHUS UIU UX NOCLeOCM8Us. (Hanpumep, Heyoayd yuaujuxcs, HeooyueH-
HBIX, POOUMETbCKAS ONEKa) MOZY NPUBECu K USMEHEHUI0 06pa308amenbHo20 npoyeccad.

Hunamuyeckoe paseumue 00IHCHO ObIMb HACMONLKO UHMEHCUSHBIM, YMO U Opyaue yuumens 00IHCHb ObINb 60671e4eHbl 6
UHHOBAYUOHHBIL NPOYecc 0OYYeHUs, MAK KAK OHU MO2YM 8600UMb HOBUIECIBA 6 CE01L TUYHbIL onvim. B mo dce spems aomuHu-
Ccmpayus WKobl OONINCHA OKA3bIBAMb NOOOEPICK)Y UHUYUAMUSHOMY NEPCOHATY 8 0053ameNbHOM NopsoKe.

Harxoney, ecmv nexomopwie mpyOHocmu, Komopule 803HUKAIOM 6 pe3yabmame OUOAKMUYECK020 MblulleHus. yuumenel, 6
Mo 8peMs KaK camoonpasoaHHble NPUGbIYKYU NO0BEP2AIOMCA B030eliCIEUI0 U CUTbHOMY 8IUAHUIO U NOCTNENEHHO USMEHAIOMCA.
Beudy scezo smozo mosxcHo coenamsv 661600, MO UHHOBAYUU NPUCEAUBATOMCA DON2OCPOUHBIM BDEMEHHBIM 20PUIOHMAM, PA3-
pabamwleaembiM ¢ 00I20CPOUHOU MEPNUMOCTIBIO, 3HAYUMENLHOU NOOOEPIICKOU, B0OXHOBEHUEM U NPUMEPAMU HOB020 OUOAKMU-
YeCK020 MbIUUIEHUS.

Kniouesvie cnosa: unnosayus, wxona, yuedHoe 3agedeHue, yueOHblil NIaH, y4umens, UHHOBAYUOHHbIE HPOCKMbL.
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TEHJEPHUMN AHAJII3 NIJPYYHHUKIB AJIsI MEPIIOTO KJIACY
3IHTETPOBAHOI'O KYPCY “A JOCJIILIXKYIO CBIT”

Posxpumo memoouxy ma pe3yibmamu 2eH0epHo20 ananizy NiopyyHuKie Ona nepuio2o Kaacy 3 inmezposanozo xypcy “A
docidoicyro ceim”. Y npoyeci ananizy 8paxo8aHo: KiNbKiCHY OUCHPOROPYiI0 npedcmasients ocih 0box cmametl, 300pasicen-
HA YOJI08IKI8 /HCIHOK NePedadCcHO 8 CMepeomUnHUX 2eHOepHUX POJiax, cezpe2ayito i NOIAPU3AYIIO 34 O3HAKOW CMAmi, nepe-
0ayy 3a2aIbHONIOOCOKUX YIHHOCMEN SUKTIOUHO Yepe3 00pas HonosiKd, UKOPUCTAHHA 2eHOEPHO YYMIUBOT MO8U, HAAGHICIb/
sidcymuicmy cexcuzmy. 30iliCHEeHUN aHAi3 0a8 MONCIUBICIb BCMAHOBUMU )Y O0CTIONCYBAHUX NIOPYUHUKAX HASAGHICMb 2eHOep-
HUX CMepeomunis, o Marms HeeamusHull 6nue Ha coyianizayito oimetl, ix npogecitiny ma ocobucmicHy camopeanizayiio 6
maiidymuvomy. OCHOBHUMU peKOMeHOayiamy w000 NOKPAUeHHA 3MICy RIOPYYHUKIG €: YCYHeHH OUCHpOnopyii npedcmas-
JieHocmi 000X cmameti, 3MiHA CIEPEOMUNHUX 300PAHCEHb HeCMEPeOMUNHUMU, NPUOLLEHHS NOBHOYIHHOT Y8azu poni HCIHOK Y
CYCRIIbHOMY JICUMMI.

Knrouoei cnosa: anmuouckpuminayitina ekcnepmusa niopyuHuKis, 2eHOepHULl AHAI3, NIOPYYHUKU 051 HOYAMKOB0I WKOU,
2eHOepHa OUCKPUMIHAYIA, 2eHOePHA coyianizayis, 2eHOepHULl crmepeomun.

3rigHo 3 JlepkaBHUM CTaHIIAPTOM MOYATKOBOT OCBITH, cepell KIIFOUOBHX KOMIIETCHTHOCTEH BUITycKHHKAa HoBoi
YKpPATHCHKOI IIKOJIHM — TPOMAaSHCHKI Ta COLiaibHi KOMIIETEHTHOCTI, OB sI3aHi 3 iA€IMH JEeMOKpATii, CIpaBeasIn-
BOCTI, PIBHOCTI, IIpaB JIIOAHHU. ToMy cepes BaXJIMBUX 3aBAaHb Pe()OpMyBaHHS CUCTEMH OCBITH — BUXOBATH 0CO-
OHCTICTB, sIKa YCBIIOMJIIOE PiBHI ITpaBa i MOMXIJIUBOCTI, MOBaXka€ 1HAMBIAYyalbHI 0COOIUBOCTI IHIIUX OCi0, yMi€ AiITH
B KOH(DJIIKTHUX CUTYaLisiX, OB’ SI3aHUX 13 PI3HUMHU MPOSIBAMH JUCKPUMIHAIII.

3 MeTOI0 BIIMOBIAHOCTI MIAPYYHHUKIB /Ui | KJIacy YUHHOMY 3aKOHOJABCTBY Ta HEIOMYIIEHHS IPOSIBIB AUCKPH-
MiHamii, MiHICTepCTBOM OCBITH 1 HayKH YKpaiHH 3aIpOBaPKCHO KOHKYPCHHI BiOIp MPOEKTIB MiIpyYHHUKIB LIS
1-2 KJaciB 3aKJIafiB 3arajibHOi cepenHboi ocBiTH (Hakas MOH Bix 02.04.2018 p. Ne 310). 30kpema, aHTHIUCKPH-
MiHaIlii{Ha eKCIIepTr3a — IIe aHaJIi3 OPUTiHAI-MAKeTiB MiIPYYHHKIB CTOCOBHO HASBHOCTI B TEKCTOBUX Ta IMO3aTEK-
CTOBHX Marepiajiax MposBiB IUCKPUMIHAIIT 32 3aXUIEHUMH O3HaKaMU (paca, KOJip IMIKipH, MTOJIITUYHI, PeITiTiiHI 9n
1HIII IEPEKOHAHHS, CTaTh, BiK, IHBAJIJIHICTh, €THIYHE Ta COIiaJbHE MTOXOKEHHS, MOBa TOIIO) Y (OpMi CTEPEOTHIIIB,
KceHo (o011, eHHKN3MY, aHAPO- Ta CTHOLECHTPU3MY, CEKCU3MY Ta HaJlaHHS PEKOMEHAAIIH 11010 iX yCyHEHHS.




