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ANALYTICAL ASSESSMENT OF THE ROLE OF THE SOCIOHUMANITARIAN COMPONENT
IN THE PROFESSIONAL TRAINING OF FUTURE OFFICERS

The relevance of this study is driven by the necessity to integrate the sociohumanitarian component into the professional
training system of future officers, which is a crucial factor in enhancing their readiness to fulfill service duties under modern
military conditions. The article examines the conceptual aspects of military-humanitarian education in Ukraine, aimed at devel-
oping the necessary competencies in cadets specializing in 254 Troop (Force) Support at the first (bachelors) level of higher
education. These competencies include social responsibility, moral and ethical resilience, decision-making ability, leadership
qualities, and effective communication. Special attention is given to the role of the cognitive factor in officer training, which
contributes to the development of their intellectual abilities, particularly in situation analysis, making informed decisions,
and interacting with subordinates. The paper emphasizes the importance of communicative culture and leadership qualities,
which are identified as integral components of military professional competence. The analytical approach used in this study
allowed for the identification of key determinants that influence the successful implementation of the sociohumanitarian compo-
nent in the training of future officers, as well as the proposal of directions for improving the educational process. These improve-
ments aim to enhance the effectiveness of professional military training under current conditions, including an interdisciplinary
approach, intensification of cognitive training, development of communicative culture, implementation of interactive learning
technologies, psychological support programs for stress management, strengthening the role of professional-practical training,
and involving cadets in international academic exchange programs.

Key words: professional training, sociohumanitarian component, future officers, cognitive abilities, communicative culture,
leadership.

(cmammio nOOaHo MOBOH opuzinay)

Concept of Military-Humanitarian Education Development in Ukraine defines military-humanitarian education
as an institutional form of disseminating scientific theories, concepts, and teachings about the human being as the
highest value, the necessity of defending humanitarian ideals, life, and the rights and freedoms of Ukrainian citi-
zens [15]. According to the Concept of Humanitarian and Social Development of the Armed Forces of Ukraine, the
term «humanitarian policy» refers to the targeted activities of military administration bodies aimed at ensuring the
education, upbringing, psychological preparation of military personnel and employees, their spiritual, cultural, and
physical development, and the realization of their constitutional rights and freedoms [17].

Thus, the fundamental principles of humanitarian development in the professional training of Ukraine’s
military potential include: the rule of law, legality, and humanity; respect for individuals and their constitutional
rights and freedoms; transparency and openness of democratic civilian control; fostering soldiers on the patriotic
foundations of the combat traditions of the Ukrainian people; orientation towards democratic and humanitarian
ideals, universal moral values, and more.

The issue of developing the sociohumanitarian component of the professional training of future officers is a
subject of active scientific discussion, as evidenced by the works of scholars such as G. Artyushin, E. Denysenko,
O. Zelenska, 1. Kovalchuk [1; 6; 7; 8]. These scholars highlight key factors underscoring the relevance and impor-
tance of this topic in modern conditions, including: changes in the nature of warfare, technological progress, moral
and ethical challenges (responsibility for fulfilling service-combat tasks, adherence to moral and ethical standards),
international cooperation (readiness for effective collaboration with military personnel from other countries, the
ability to understand cultural differences, and proficiency in foreign languages), the necessity for a high level of
psychological preparedness, leadership qualities, and more.

Scholars consider the continuity of education, combined with the implementation of humanitarian policies where
the sociohumanitarian component plays a significant role, to be a crucial requirement for updating the military per-
sonnel training process in Ukraine. The content of this component varies depending on the level and direction of
training.

Recognizing the valuable scientific contributions of scholars, we find it necessary to explore the sociohumani-
tarian component in the context of implementing the professional training of future officers at the first (bachelor’s)
level of higher education, specializing in 254 Troop (Force) Support.

The purpose of this article is to investigate the necessity of integrating the socio-humanitarian component into
the professional training system of future officers specializing in 254 Troop (Force) Support at the first (bachelor’s)
level of higher education, which is a crucial factor in enhancing their readiness to fulfill service duties under modern
military conditions.

The sociohumanitarian component of cadet training is an essential element of their professional formation. It
encompasses a range of knowledge, skills, and values that contribute to developing a high level of social responsi-
bility, moral and ethical norms, and interpersonal interaction skills.
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An analysis of the Higher Education Standard for the 254 Troop (Force) Support specialty at the first (bachelor’s)
level of higher education revealed several general competencies of a sociohumanitarian orientation that are manda-
tory for the formation of future officers, namely:

- the ability to act socially responsibly and consciously; make informed decisions; adapt and act in new situa-
tions; communicate in both the state and foreign languages, both orally and in writing; preserve and enhance moral,
cultural, and scientific values and achievements of society based on an understanding of the history and patterns of
development in the field;

— determination and perseverance in fulfilling assigned tasks and duties;

— knowledge and understanding of the field [9].

Through analysis of this Standard, we identified several specific competencies that cadets at higher military edu-
cational institutions must master during their professional training, including the ability to manage a support unit
during preparation and combat operations; the ability to work individually (autonomously) and in a team (including
leadership skills); the ability to organize safe working conditions in military units, comply with safety and fire safety
regulations; the ability to acquire knowledge in other areas of professional activity, conduct search, analysis, and
critical evaluation of information from various sources [9].

Given the requirements for the educational level of cadets specializing in 254 Troop (Force) Support at the first
(bachelor’s) level of higher education, we find it necessary to thoroughly investigate the determinants of the socio-
humanitarian component of their professional training.

The foundation that shapes the ability to perform complex and responsible tasks in the conditions of modern
military service is the cognitive factor. The cognitive factor in the training of military personnel is an aspect related
to the development of cognitive abilities and intellectual processes, which include understanding, analysis, decision-
making, and other psychological functions that influence their activities [10; 14].

This factor is essential for the effective performance of military personnel, as it helps them respond more quickly
to situations, make informed decisions, and solve tasks. Awareness acts as a factor that ensures the ability to transfer
knowledge or strategies of mental activity from one field of knowledge (subject of study) to another, contribut-
ing to the development of moral-volitional control over mental activity, which is important for officers during the
execution of service-combat tasks. Scholar G. Popova notes that previously acquired knowledge can be used in
the formation of new knowledge and activity strategies, contributing to the development and formation of a broad
outlook, critical perception of conflicting positions, analytical abilities, and planning of one’s activities, as well as
independent actions in conditions of uncertainty [14].

Scholars O. Moroz and V. Bondarenko note that the cognitive factor in military training should ensure the devel-
opment of the ability to design and implement strategies to achieve goals, evaluate possible paths and outcomes,
effectively process and analyze operational information, identify key aspects and draw conclusions; use logical
arguments and understand the interconnections between different aspects, effectively consider problems from vari-
ous angles and develop ways to solve them, develop new ideas, approaches, and solutions to achieve set goals; and
quickly adapt approaches and strategies according to rapidly changing conditions [10].

For future military officers, communicative culture is professionally significant. This culture manifests in both
the technical aspects of speech—such as literacy, expressiveness, speech tempo, clarity of diction, voice strength,
and correct pronunciation, tailored to the conditions of communication—and in the ability to deliver verbal com-
mands and directives effectively.

The phenomenon of «communicative culture» is composed of two components: «culture» and «communicationy
In modern research related to the training of military personnel, the concept of «communicative culturey is consid-
ered in the context of specialized professional training of future officers. It is viewed as a part of professional cul-
ture, a key requirement for the activities of future servicemen [1; 3]; as a personal stance that manifests in the need
to interact with others, displaying individual creative potential and the ability to maintain communication with a
benevolent attitude towards others [4]; as a set of specific communicative qualities, abilities, knowledge, skills, and
competencies that enable an officer to anticipate potential challenges and predict the effectiveness of interpersonal
and professional interactions [2]; and as a manifestation of personal reflection, an internalized experience of profes-
sional culture that determines the individuality of a person and their behavior in specific professionally-oriented
conditions [16].

Summarizing scientific works on the content of the concept of «communicative culture of a servicemany it is
considered one of the defining qualities of a modern leader, commander, and manager. It is a natural phenomenon
and process with a unique multidimensional character that occupies a leading position in the general cultural and
professional activities of a military officer.

The communicative culture of military officers is revealed through characteristics such as the ability to establish
emotional contact with communication subjects, the skill to interact and maintain trustworthy relationships within
necessary boundaries; empathy, the ability to understand the inner world of the interlocutor, their psychological
characteristics, emotional state, needs, motives of behavior, etc., which collectively ensure the ability to work inde-
pendently and in a team, performing the duties of a tactical-level officer during everyday and combat activities, and
managing the personnel and military equipment of a unit.
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Leadership skills are particularly significant for future servicemen. This refers to the ability to perform the duties
of a tactical-level officer during daily activities and the combat application of weapons and military equipment. By
examining the terminology, it is established that the concept of «leadership» (English: leadership) means organiza-
tion, guidance, and management [13]. Leadership includes, but is not limited to, skills such as planning, decision-
making, motivation, development, empowerment, and directing the activities of people to achieve specific goals.

The concept of «leader» is closely related to managerial activities. Leadership in the military environment
involves the ability of an officer-leader (commander) to influence individual servicemen or a group to subordinate
and direct their actions towards successfully completing combat missions [12; 13].

A key factor in the productivity of each individual worker and the team as a whole is the leadership qualities of
the manager. This is emphasized by leading scholars in the field of management. N. Honcharuk and I. Surai reveal
the qualities inherent to a manager and substantiate modern approaches to the training and characteristics of a
leader-manager [5]; T. Novachenko examines the phenomenon of managerial authority [11]; L. Pashko focuses on
the harmonization of managerial relations [12]; M. Piren explores types of leaders and managers, managerial quali-
ties and roles, and elite leadership [13].

Analysis of scientific works provides grounds for highlighting the main leadership qualities of an officer: the
ability to inspire and encourage subordinates to voluntarily and effectively accomplish tasks; the ability to fore-
cast and extrapolate, to develop multiple solutions simultaneously; flexibility as an important aspect of a leader’s
behavior; and resilience in situations of uncertainty. Additionally, essential knowledge includes the essence of self-
management, organizational and legal foundations, and normative frameworks for managing a military unit, as well
as conceptual foundations and technologies for managing the professional and career development of servicemen.

Conclusions. Thus, the sociohumanitarian component of the professional training of cadets in specialty 254 is
aimed at developing professional knowledge, skills, and competencies, personal qualities and character traits, moral
and ethical norms of behavior and culture, worldview, and civic position. Collectively, these will enable them to per-
form their professional duties based on ensuring spiritual and physical health, respect for the rights and freedoms of
each person as the highest social value; to form relationships in military or labor collectives based on military laws,
concepts, statutes, and other regulatory legal acts; to understand the place of firearms in the general cultural context
of civilization development; and to adhere to safety rules for themselves and civilians when handling weapons.

To enhance the effectiveness of professional training for military personnel in modern conditions, the following
vectors for improving the educational process are considered important:

— Interdisciplinary approach: incorporating topics that integrate military, humanitarian, and social sciences into
training courses, allowing future officers to develop not only professional but also sociohumanitarian competencies.

— Intensification of cognitive training: conducting specialized courses, seminars, and training aimed at develop-
ing cognitive abilities (analytical thinking, adaptation to stressful situations), which will help future officers to make
managerial decisions more quickly and effectively in complex combat situations.

— Development of communicative culture: emphasizing the development of communication skills, including
courses on leadership, effective communication, language training, and intercultural competence. This will facilitate
better interaction between officers in an international context and with subordinates in various situations.

— Interactive learning technologies: such as augmented reality, simulations, and online platforms, which, in our
opinion, will successfully enable the modeling of real combat situations, thereby increasing the level of cadet com-
petence.

— Implementation of psychological support programs and stress management training: to help future officers
maintain psychological resilience in complex and dangerous conditions.

— Strengthening the role of professional-practical training: including real military training, training camps, and
internships in combat units, allowing cadets to apply theoretical knowledge in practice.

— Engaging cadets in international academic exchange programs: to foster the development of new approaches
to personnel training and increase the competitiveness of Ukrainian officers in the international arena.
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Amamanenko 1. O., Invuenxo O. O. Ananimuyna oyinka poni coyiocymaHimaprnozo KOMnoHeHmy npogeciiinoi
niozomosku maiioymmuix oghiyepie

AxmyanoHicme 00CHIONCEHHSL 3yMOGILEHA HEOOXIOHICIIO IHMe2payii coyioeyManimapHo20 KOMNOHEHNY 8 CUCmeMy npoge-
CiliHOI nideomosku manbymuix oQiyepis, wo € 8axdCIUBUM PAKMOPOM NIOBUULEHHS IXHBLOT 20MOBHOCHIT 00 BUKOHAHHSA CILYIICOO-
8UX 3A60AHb 8 YMOBAX CYUACHO2O Bilicbk068020 cmary. Cmamms 00Ci0HCye KOHYeNnmyaibHi dCheKmu ilicbKo80-2yMAHIMapHOT
ocgimu 6 Ykpaini, sika cnpsamosana na opmysanns y Kypcaumis cheyianvnocmi 254 3abesneuenns 6iticok (cun) nepuioco
(baxanaspcokozo) pisHs euwoi oceimu HeoOXiOHUX Komnemenmuocmei. JJo HUX Hanexcams COyianbHa GI0N0SIOANbHICID,
MOPANbHO-eMUYHA CMIUKICMb, 30aMHICMb 00 NPUUHAMMSA piutenb, 1i0epcobki akocmi ma egexmusna komyuikayis. Okpema
V8aza npudiiaemsvca poii KOCHIMUEH020 YUHHUKA 8 Ni020mosyi ogiyepis, ujo cnpuse po3eumky iXHix iHmMeneKmyaibHux 30i-
onocmetl, 30Kpema 30amHoCmi 00 AHAIZY CUMYayill, NPUUHAMMA 00IPYHMOBAHUX PiuleHb Ma 63acMo0ii 3 nioneanumu. Y pooo-
mi NiOKPeCaoEMbCsl 3HAUEHHs, KOMYHIKAMUBHOI KYIbmypu ma 1i0epcoKux SAKoCmeltl, ujo 8USHAYAIOmMbCsl K Hegi0 EMHI CKIA00-
81 NPOeciliHOl KoMnemeHmHOCmi GiliCbKOBOCIYHCO08Yi8. Ananimuunuil nioxio 00 00CHIOJNCEeHHS 00360UE GUABUMIU KTIOYOGI
OdemepmiHaHm, Wo 6NIUBAIONMb HA YCIIUIHY Peani3ayiio coyio2yMaHimapHo20 KOMNOHEHMY 8 ni02omosyi MauoymHix ogiyepis,
a MaKodic 3anPonOHY8amu 6eKmMopu 600CKOHANEHHSL HABYAILHO20 NPOYECY, WO CRPUSMUMYMb RIOBUUEHHIO e(eKmUGHOCmI
npogecitinoi nid2omoeku SIiCbKOBUX KAOPIB Y CYUACHUX YMOBAX, 30KPeMA: MINCOUCYUNTIHAPHUL NIOXIO0, IHMeHCupikayis KoeHi-
MUBHO20 MPEHIHRY, PO3BUMOK KOMYHIKAMUGHOT KYILIMYPU, YIPOBAONCEHHS IHMEPAKMUGHUX MEXHOL02II HABUAHHS MA NPOSPAM
NCUXONO0TUHOT NIOMPUMKU 3 YAPABIHHA CIMPECOM, NOCUTEHHS POl NPOPeciliHO-NPaKmuyHoi ni020mosKuY, 3a1yYeHHs KYPCAHMIE
00 NPOSPaAM MidJCHAPOOHO20 AKAOEMIUHO20 OOMIHY.

Knitouosi cnosa: npogheciiina niocomoska, coyioeymanimapruti KOMROHeHm, Maubymui opiyepu, KoOSHIMUHI 30i0HOCMI,
KOMYHIKAMUGHA Kybmypad, 1i0epcmeo.
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